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DevNet
Pacific Development Research Write-Up Grants

Grant Regulations

The Aotearoa New Zealand International Development Studies Network (DevNet) is making available to early-career and mid-career researchers working in the development field, small Research Write-up Grants (the Grant), to support the write up of their research for publication. 
Goal 
In keeping with the purpose of DevNet to provide researchers in Aotearoa New Zealand and the Pacific with more opportunities for discussion, debate, and dissemination of their research findings on international development, the goal of the Grant is to support early and mid-career development researchers of Pacific nationalities and based at Pacific universities to have their research findings prepared for publication in a reputable peer-reviewed academic journal. 
To achieve this goal, DevNet offers DevNet’s mentorship programme to pair postgraduate, early and mid-career researchers in the Pacific Islands (mentees) with experienced researchers in the Aotearoa New Zealand International Development Studies Network (mentors)(see Annex 1 for more details).  
Objectives 
The Grant will support the dissemination of development research produced by Pacific scholars, by providing development researchers studying or working at Pacific Universities with the support needed to have their research findings prepared for submission to a peer-reviewed academic journal. The Grant will therefore allow DevNet to further its intended outcomes of:
· increasing accessibility to new research on international development. 
· creating new collaborations among university researchers in Aotearoa and the Pacific.
Eligibility 
To be eligible to apply for the Grant, applicants must: 
· Be a postgraduate student, early career or mid-career staff member at a university located in the South Pacific region[footnoteRef:1] [1:  For the purposes of this form Early Career refers to those within the first ten years of the award of their highest postgraduate qualification, while Mid-Career refers to those beyond the first ten years of receiving their highest postgraduate qualification who are still in the process of acquiring professional research skills and experience.] 

· Be of Pacific nationality
· Have completed the research they wish to write up within the last two years on a development subject pertinent to the Pacific region 
· Not have previously published findings from the selected research.
 Selection Criteria 
The selection panel will use the following criteria to review applications for the Grant
1. Quality of the Abstract and Article Outline. 
2. Potential of the research findings to contribute to development knowledge, policy, or practice. 
3. Potential of applicant as indicated by: 
a. Applicant personal statement
b. Academic Curriculum Vitae
4. Applications are complete, with all required information provided. 
Selection 
The Selection Panel will consist of at least two academic members of DevNet with expertise in Development Studies representing New Zealand and Pacific Universities. 
The Selection Panel will consider eligible applications as soon as possible after the closing date and will submit recommendations to the DevNet Steering Committee for their endorsement. Applicants will be advised of the results of the Panel’s decisions following ratification by the Steering Committee.
If in the opinion of the Selection Panel there are no applications of sufficient merit, then no Grants will be provided.
Grant Value & Payments 
The value of each Grant will be NZ$2,000. The Grant is established to support the formative writing process. Grant recipients are expected to collaborate with mentors to further develop their professional capacity. Eligible costs could include:
· Buyout teaching/support mechanism applied to early or mid-career researchers
· Participate in a writing retreat.
· A daily allowance of $40 is applied to fresh graduate students with no other sources of income.

Costs related to publication fees are not eligible for funding under this Grant. 
Grant payments will be made in two instalments: 
· The first instalment will be 60% of the value of the Grant. This instalment will be available after the Grant recipient has formally accepted the terms and conditions of the Grant. 
· The final instalment will be the remaining 40% of the Grant. This instalment will be paid after the manuscript is submitted for publication.
Tenure 
The writing supported by the Grant must be completed and submitted to the indicated Journal within four months of receiving the first instalment of the Grant. 

Obligations of Grant REcipients 
As a condition of acceptance grant recipients will be asked to commit to the following obligations: 
· to not change the subject or focus of their article without prior approval from the chair of the DevNet Steering Committee. 
· to provide to DevNet evidence of submission of article to a reputable peer-reviewed Journal, within 4 months of receiving the first instalment of the Grant 
· Indicate any difficulties being experienced that might make the original writing schedule difficult to meet, and negotiate a new schedule, where extenuating circumstances makes this necessary. 
· repay the Grant in full if for any reason the article is not completed and submitted to a Journal within the agreed timeframe.
· to accept an invitation from DevNet to make a presentation to an appropriate audience on their research. 
Writing Support
In keeping with DevNet’s commitment to support researcher collaboration, all grant applicants will be provided with the opportunity to work closely with a DevNet member either as a writing mentor or as a co-author. Neither of these options is a requirement for application and will not be a factor in the selection process. This will be an additional line of support made available to any successful applicant, should they wish to access it.
If a successful applicant is interested in working with a member of DevNet as a mentee or co-author a separate relationship agreement will be developed and signed between the parties.


Annex 1: DevNet Mentorship Programme

Background
The Aotearoa New Zealand International Development Studies Network (DevNet) links people and organisations involved, or interested, in the broad field of international development in Aotearoa New Zealand, the Pacific and the wider world. 
DevNet facilitates the exchange of ideas, information and research amongst Development Studies (and related disciplines) staff, students and other stakeholders in development. These include aid and development Non-Governmental Organisations (NGOs), private sector development practitioners and government agencies (especially the Ministry of Foreign Affairs and Trade). The Network has a global reach with over 2,000 members from Aotearoa, the Pacific, Australia, Southeast Asia, India, China and beyond.
The purpose of the Aotearoa New Zealand International Development Studies Network (DevNet) is to provide researchers in Aotearoa New Zealand and the Pacific with more opportunities for discussion, debate, and dissemination of their research findings on international development.
To fulfil this purpose, DevNet’s operations are designed to produce the following outcomes:
1. Increased accessibility to new research on international development
2. New collaborations among university researchers in Aotearoa and the Pacific, NGOs, and NZ Govt personnel
3. Enhanced skills and knowledge among the future pool of international development workers
DevNet has developed a Mentorship Programme in response to the call for the provision of targeted support to Pacific Researchers, and in keeping with the organisation’s outcome to promote research collaborations.
Mentorship Pairing
DevNet’s Mentorship Programme is being designed to pair postgraduate, early and mid-career researchers in the Pacific Islands (mentees) with experienced researchers in the Aotearoa New Zealand International Development Studies Network (mentors).  Mentees are recipients of DevNet’s Pacific Development Research Write-Up Grants who have indicated an interest in working with a mentor. Mentors have been identified based on their experience in the mentee’s area of research.
This pairing will be the basis for a formal four-month mentoring relationship aimed at supporting mentee in producing a development research manuscript for submission to a reputable academic journal. In specific cases, where agreed by both mentor and mentee, such articles will be co-produced. 

Role of Mentor
The mentor will provide advice, guidance and critical feedback which supports the development of the abilities and knowledge of the mentee towards the completion of a manuscript for submission to a reputable academic journal. 
Role of Mentee
The mentee will seek the advice and guidance of the mentor and engage with feedback provided. They will be responsible for organising the mentoring sessions, submitting material for feedback and identifying issues of concern for which the advice and guidance of the mentor is required. They will maintain responsibility for the producing the final manuscript
Co-authorship
In cases of co-authorship, where agreed by both mentor and mentee, manuscripts will be co-produced, though it will be expected that the mentee retain primary authorship. The mentor will provide important contributions to the content and argumentation of article. The mentee will be responsible for incorporating the contributions of the mentor into the manuscript and producing the final draft for review and agreement with the co-author, ahead of journal submission.
Mentoring Relationship 
The mentoring relationship is voluntary. It will be the responsibility of the mentor and mentee to manage the mentoring relationship so as to obtain the targeted outcomes. The following table provides the elements of the mentoring agreement which should be discussed and agreed at the initial meeting of the mentor and mentee. 
	Element 
	Considerations

	Objective of mentoring relationship
	The mentoring relationship is aimed at having the mentee produce a manuscript to a standard at which it is likely to be accepted for publication by a reputable peer reviewed academic journal.

	Objective of co-authorship relationship
	Where co-authorship has been agreed, the mentor will provide important contributions to the content and argument of the article, will critically review the manuscript and approve the final version to be submitted for publication. It will however be important to ensure that the mentee maintains primary authorship responsibility. 

	Length of mentoring relationship
	The mentoring relationship is expected to last until the objectives are met, or until the parties believe they have achieved as much as is possible.

	Frequency, mode and duration of communications
	It will be up to the mentoring pair to decide how often, and for how long they will meet. They will also need to decide on the most appropriate communication platform (s). Mentoring sessions will also need to be arranged within the schedule and time zone constraints of both parties. 

Communication shared within mentoring sessions will be for the sole purpose of the parties, and should therefore be considered confidential, to be shared only between the mentor and mentee.

	Relationship Evaluation
	A short questionnaire will be sent to mentors and mentees at the mid-point and at the end of the four month period. This is intended to capture feedback on their experience and to collect information that might be useful in identifying areas in which mentoring pairs may require support.
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